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COLLECTIVE BARGAINING AGREEMENT (“CBA”)

For Crews on Flag of Convenience Ships
1 January 2020

Application
§1

This Collective Bargaining Agreement (CBA), (hereinafter the “Agreement”) sets out the standard terms and
conditions applicable to all Seafarers serving on any ship included in Annex 1 of which there is in existence a
Special Agreement made between International Transport Workers’ Federation (hereinafter the “ITF”) and the
owner or bareboatcharterer of such ship (hereinafter the “Company” and the owners an beareboatcharterers
collectively the “Companies”). If the Special Agreement is signed between the ITF and the operator, it will be
deemed that the operator acts for and on behalf of the respective owner or bareboatcharterer.

This Agreement is deemed to be incorporated into and to contain the terms and conditions of the contract of
employment of any Seafarer to whom this Agreement applies. The incorporation of this Agreement into each
Seafarer’s individual contract of employment shall be made explicit.

The Special Agreement requires the Company (inter alia) to employ the Seafarers on the terms and conditions of an
ITF approved Agreement (CBA), and to enter into individual contracts of employment with any Seafarer to whom
this Agreement applies, incorporating the terms and conditions of an ITF approved Agreement (CBA). The
Company undertakes that it will comply with all the terms and conditions of this Agreement. The Company shall
further ensure that signed copies of the applicable ITF approved Agreement (CBA) and of the ITF Special
Agreement are available on board in English.

The words “Seafarer”, “ship”, Special Agreement’, “union”, “ITF” and “Company” when used in this Agreément
shall have the same meaning as in the Special Agreement. Furthermore, “Seafarer” means any person who is
employed or engaged or works in any capacity to whom this Agreement applies, but excluding persons providing
non-scheduled or ancillary services to a ship to assist it in its maritime voyage such as, inter alia, shore based staff,
riding squad workers, bunker crew, pilots and excluding cadets (trainees), and “MLC” means Maritime Labour
Convention adopted by the General Conference of the International Labour Organization on 23 February 2006.

Each Seafarer, in accordance with 1.1 above, shall be covered by the Agreement with effect from the date on which
they are engaged, whether they have signed Articles or not, until the date on which they sign off or if later the date
until which, in accordance with this Agreement, the Company is liable for the payment of wages, whether or not
any employment contract is executed between the Seafarer and the Company and whether or not the Ship’s Articles
are endorsed or amended to include the rates of pay specified in this Agreement.

Pre-Employment
§2

Each Seafarer shall undertake to serve the Company competently and shall undertake that they possess, and will
exercise, the skill commensurate with the certificates, which they declare to hold, which should be verified by the
Company.

The Company shall be entitled to require that any Seafarer shall have a satisfactory pre-employment medical
examination, at Company expense, by a Company-nominated doctor and that the Seafarer answer faithfully any
questionnaire on their state of health, which may be required. Failure to do so may affect the Seafarer’s entitlement
to compensation as per Articles 21,22,23,24 and 25. The Seafarer shall be entitled to receive a copy of the medical
certificate issued in respect of such an examination. The provisions of this Article shall equally apply to Seafarers
who were previously employed by the Company, signed-off due to medical reasons pursuant to Article 18.1 (b)
and may be willing to be re-employed upon recovery. Any such recovered Seafarers shall be treated equally to the
other candidates undergoing medical examination. At any time during the period of service the Seafarer may be
required by the Company or by the master to undergo medical examination and/or narcotics/alcohol tests, at
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Company’s expense. Failure to do so may affect the Seafarer’s entitlement to compensation as per Articles 21, 22,
23, 24 and 25.

As far as practicable, Companies who are direct employers or who use Seafarers recruitment and placement
services shall ensure that the standards laid down in the MLC are met including the requirement that no fees or visa
costs are borne directly or indirectly, in whole or in part, by the Seafarers for finding employment, the right for
Seafarers to inspect their employment documents and seek advice before engagement and preventing the
recruitment or placement services from using means, mechanisms or lists to prevent Seafarers from gaining
employment for which they are qualified.

Each Seafarer shall sign an MLC compliant Seafarer’s employment contract.
Documentation as required by the Flag State shall be at Company expense.

Non-Seafarers Work

§3

Neither Seafarers nor anyone else on board whether in permanent or temporary employment by the Company
shall carry out cargo handling services in a port, at a terminal or on board of a vessel, where dock workers, who are
members of an ITF affiliated union, are providing the cargo handling services. Where there are not sufficient
numbers of qualified dock workers available, the ship’s crew may carry out the work provided that there is prior
agreement of the ITF Dockers Union or ITF Unions concerned; and provided that the individual Seafarers
volunteer to carry out such duties; and those Seafarers are qualified and adequately compensated for that work.
For the purpose of this clause “cargo handling services” may include but is not limited to: loading, unloading,
lashing, unlashing, checking and receiving.

Where a vessel is in a port where an official trade dispute involving an ITF-affiliated dock workers’ union is taking
place, there shall not be any cargo operations undertaken which could affect the resolution of the dispute. The
Company will not take any punitive measures against any Seafarer who respects such dockworkers’ trade dispute
and any such lawful act by the Seafarer shall not be treated as any breach of the Seafarer’s contract of employment,
provided that this act is lawful within the country it is taken.

For crewmembers compensation for such work performed during the normal working week, as specified in Article
5, shall be by the payment of the overtime rate specified in Annex 2 for each hour or part hour that such work is
performed, in addition to the basic pay. Any such work performed outside the normal working week will be
compensated at double the overtime rate.

In implementing the provisions of Articles 3.1 and 3.2 above, specific conditions may apply as identified in Annex
7 to this CBA.

Duration of Employment

§4

All Senior Officers which for the purposes of this clause are the Master, the Chief Engineer, the Chief Officer, the 1st
Engineer and the El. Engineer shall be engaged for three (3) months, the rest of the officers shall be engaged for four
(4) months and the other crew members shall be engaged for five (5) months. Any such period may be extended or
reduced by 1 month for operational convenience. A longer period of service may be agreed between the Seafarer
and the Company in the Seafarer’s employment contract but in any event the total period may not exceed nine 9
months, which period may be extended or reduced by 1 month for operational convenience. The employment shall
be automatically terminated upon the terms of this Agreement at the first arrival of the ship in port after expiration
of that period, unless the Company operates a permanent employment system.

The first two (2) months of service within the first term of employment of the Seafarer with the Company shall be
probationary period. During this period both the Seafarer and/or the Company shall be entitled to terminate the
employment prior to the expiry of the contract during this period. In such event the cost of repatriation shall be the
responsibility of the party who gives notice of termination, but the compensation for premature termination of
employment provided in Article 18.4 shall not apply.
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Hours of Duty
§5

The normal hours of duty shall be eight hours per day from Monday to Friday inclusive.

Overtime

§6

Any hours of duty in excess of the 8 (eight) shall be paid for by overtime, the hourly overtime rate shall be 1.25 the
basic hourly rate calculated by reference to the basic wage for the category concerned and the weekly working
hours (Annex 2).

Atleast 103 (one hundred and three) hours guaranteed overtime shall be paid monthly to each Seafarer. The Master
of the ship shall take appropriate measures not allowing the Seafarers to work in excess of the 103 hours
guaranteed overtime set out in the preceding sentence.

Overtime shall be recorded individually and in duplicate either by the Master or the Head of the Department.

Such record, endorsed by the Master or a person authorised by the Master, shall be accessible to the Seafarer. Every
month the Seafarer shall be offered to endorse the record. After the record is endorsed, it is final. On completion of
his/her contract, one copy shall be provided to the Seafarer, is such information is not already contained within the
Seafarer’s pay documents. A Seafarer may request a printed copy of his/her overtime records at any time during
his/her contract term.

Any additional hours worked during an emergency directly affecting the immediate safety of the ship, its
passengers, crew or cargo, of which the Master shall be the sole judge, or for safety drills or work required to give
assistance to other ships or persons in immediate peril shall not count for overtime payment.

If no overtime records are kept as required in 6.3 and 6.4 above, the Seafarer shall be paid monthly a lump sum for
overtime worked calculated at 160 hours at the hourly overtime rate without prejudice to any further claim for
payment for overtime hours worked in excess of this figure.

Holidays
§7

For the purpose of this Agreement the days listed in Annex 3 shall be considered as holidays at sea or in port. If a
holiday falls on a Saturday or a Sunday (excluding Easter Saturday and Sunday), the following working day shall
be observed as a holiday.

Rest Periods
§8

Each Seafarer shall have a minimum of 10 hours rest in any 24 hour period and 77 hours in any seven-day petriod.

This period of 24 hours shall begin at the time a Seafarer starts work immediately after having had a period of at
least 6 consecutive hours off duty.

The hours of rest may be divided into no more than two periods, one of which shall be at least 6 hours in length,
and the interval between consecutive periods of rest shall not exceed 14 hours.

The Company shall post in an accessible place on board a table detailing the schedule of service at sea and in port
and the minimum hours of rest for each position on board in the language of the ship and in English.

Nothing in this Article shall be deemed to impair the right of the Master of a ship to require a Seafarer to perform
any hours of work necessary for the immediate safety of the ship, persons on board or cargo, or for the purpose of
giving assistance to other ships or persons in distress at sea. In such situation, the Master may suspend the
schedule of hours of work or hours of rest and require a Seafarer to perform any hours of work necessary until the
normal situation has been restored. As soon as practicable after the normal situation has been restored, the Master
shall ensure that any Seafarers who have performed the work in a scheduled rest period are provided with an
adequate period of rest. In addition, the International Convention on Standards of Training, Certification and
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Watch Keeping for Seafarers (STCW) requirements covering overriding operational conditions shall apply,
including those of STCW A-VIII/1, Article 9.

A short break of 30 minutes or less will not be considered as a period of rest.

Emergency drills and drills prescribed by national laws and regulations and by international instruments shall be
conducted in a manner that minimises the disturbance of rest periods and does not induce fatigue.

The allocation of periods of responsibility on Unmanned Machinery Space (UMS) Ships, where a continuous
watchkeeping in the engine room is not carried out, shall also be conducted in a manner that minimises the
disturbance of rest periods and does not induce fatigue and an adequate compensatory rest period shall be given if
the normal period of rest is disturbed by call-outs.

Records of Seafarers daily hours of rest shall be maintained to allow for monitoring of compliance with this Article.

Wages
§9

The wages of each Seafarer shall be calculated in accordance with this Agreement and as per the attached wage
scales (Annex 2) and the only deductions from such wages shall be proper statutory and other deductions as
recorded in this Agreement and/or other deductions as authorised by the Seafarer. The wage scale in'Annex 2 shall
be deemed as a minimum requirement. Where a higher entitlement than in the wage scale may be agreed for the
Seafarer, such higher entitlement shall be guaranteed and may not be decreased for the duration of the tour of duty.

The Seafarer shall be entitled to payment of their net wages, after deductions, in US dollars, or in a currency agreed
with the Seafarer, not later than the 1¢t day of the forthcoming month and as further provided in Article 10 below,
together with an account of their wages, identifying the exchange rate where applicable.

Any wages not drawn by the Seafarer shall accumulate for their account and may be drawn as a cash advance twice
monthly.

For the purpose of calculating wages, a calendar month shall be regarded as having 30 days.
A Seafarer who is 21 or over and is not a trainee shall be paid at the equivalent rate of an ordinary seaman.

Allotments
§10

Each Seafarer to whom this Agreement applies shall be allowed an allotment note, payable at monthly intervals, of
not less than 80% of basic wages after allowing for any deductions as specified in Article 9, in line with the
provisions of ILO MLC Standard A2.2, paragraph 5.

The Seafarer at the time of signing the Seafarer’s employment contract shall specify in writing the beneficiary
details and exact bank account where allotment is to be remitted on monthly basis.

The Company shall arrange transfer of Seafarer’s allotments to bank accounts as specified in Article 10.2 until the
20th day of the forthcoming month.

Leave
§11

Each Seafarer shall, on the termination of employment for whatever reason, be entitled to payment of 7 days’ leave
for each completed month of service and pro rata for a shorter period.

Payment for leave shall be at the rate of pay applicable at the time of termination plus a daily allowance as specified
in Annex 4.

The Company may arrange advanced payment of any earned leave period on a monthly basis thus enabling the
timely growth of Seafarer’s monthly net wage and more favorable allotment amount. Such payment shall be shown
in the Seafarer’s monthly wage account. Despite the monthly payments a Seafarer taking annual leave may only be
recalled two months from date his/her signing off in cases of extreme emergency and with the Seafarer’s consent.”
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Subsistence Allowance
§12

When food and/or accommodation is not provided on board the Company shall be responsible for providing food
and/or accommodation of suitable quality.

Watch-keeping
§13

Watch-keeping at sea and, when deemed necessary, in port, shall be organised where possible on a three-watch
basis.

It shall be at the discretion of the Master which Seafarers are put into watches and which, if any, on day work.

While watch-keeping at sea, the officer of the navigational watch shall be assisted by a posted lookout during the
hours of darkness and as required by any relevant national and international rules and regulations, and, also
whenever deemed necessary by the Master or officer of the navigational watch.

The Master and Chief Engineer shall not normally be required to stand watches.

Manning
§14

The Ship shall be competently and adequately manned so as to ensure its safe operation and the maintenance of a
three watch system whenever required and in no case manned at a lower level than the attached manning scale in
compliance with the relevant and applicable international laws, rules and regulations.
The agreed manning shall not include any temporary or riding squad workers. However, in certain circumstances,
the Company and the ITF affiliated union can agree that for a limited period temporary riding squads may be used
on board subject to the following principles:
e persons engaged for security purposes should not undertake other Seafarers’ duties;
¢ only specific tasks authorized by the Master can be carried out by the riding squads;
» classification societies are to be informed of any survey or structural work carried out in compliance with
IACS UR Z13;
¢ the riding squads workers shall be covered by an Agreement compliant with the minimum working
conditions and protections within the appropriate ILO conventions and recommendations; and
¢ riding squads should not be used to replace current crew or be used to undermine this Agreement

Shorthand Manning
§15

Where the complement falls short of the agreed manning, for whatever reasons, the basic wages of the shortage
category shall be paid to the affected members of the concerned department. Every effort shall be made to make
good the shortage before the ship leaves the next port of call. This provision shall not affect any overtime paid in
accordance with Article 6.

Service in Warlike Operations Areas/High Risk Areas
§16

A warlike operations area or high risk zone will be designated by the ITF. The list of such ITF designated areas will
be available in the ITF’s website and amended from time to time. An updated list of the Warlike Operations areas
shall be kept on board the vessels and shall be accessible to the crew.

At the time of the assignment the Company shall inform the Seafarers if the vessel is bound to or may enter any

Warlike Operations area. If this information becomes known during the period of the Seafarers’ employment on the
vessel the Company shall advise the Seafarers immediately.

If the vessel enters a Warlike Operations area:
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* The Seafarer shall have the right not to proceed to such area. In this event the Seafarer shall be
repatriated at Company’s cost with benefits accrued until the date of return to his/her home or the port
of engagement.

¢ The Seafarer shall be entitled to a double compensation for disability and death provided that such death
or disability has directly and solely resulted from the vessel’s navigation in a Warlike Operations Area.

¢ The Seafarer shall also be paid a bonus equal to 100% of the daily basic wage for the durations of the
ship’s stay in a Warlike Operations area - subject to a minimum of 5 days pay.

¢ The Seafarer shall have the right to accept or decline an assignment in a Warlike Operations area without
risking losing his/her employment or suffering any other detrimental effects.

In addition to areas of warlike operations, the ITF may determine High Risk Areas and define, on a case-by-case
basis, the applicable Seafarers’ benefits and entitlements, as well as employers’ and Seafarers’ obligations. In the
event of any such designations the provisions of Articles 16.1 and 16.2 shall apply. The full details of any Areas so
designated shall be attached to the CBA and made available on board the vessel.

In case a Seafarer may become captive or otherwise prevented from sailing as a result of an act of piracy or
hijacking, irrespective whether such act takes place within or outside ITF designated areas referred to in this
Article, the Seafarer’s employment status and entitlements under this Agreement shall continue until the Seafarer’s
release and thereafter until the Seafarer is safely repatriated to his/her home or place of engagement or until all
Company’s contractual liabilities end. These continued entitlements shall, in particular, include the payment of full
wages and other contractual benefits. The Company shall also make every effort to provide captured Seafarers,
with extra protection, food, welfare, medical and other assistance as necessary.

Crew’s Effects
§17

When any Seafarer suffers total or partial loss of, or damage to, their personal effects whilst serving on board the
ship as a result of wreck, loss stranding or abandonment of the vessel, or as a result of fire, flooding, collision, or an
act of piracy or armed robbery against ships/hostage taking, excluding any loss or damage caused by the Seafarer’s
own fault or through theft or misappropriation, they shall be entitled to receive from the Company compensation
up to a maximum specified in Annex 4.

The Seafarer shall certify that any information provided with regard to lost property is true to the best of their
knowledge.

The Company shall take measures for safeguarding property left on board by sick, injured or deceased Seafarers
and for returning it to them or to their next of kin.

Termination of Employment
§18

The employment shall be terminated:
a. upon the expiry of the agreed period of service identified in Article 4;
b. when signing off owing to sickness or injury, after medical examination in accordance with Article 21.

The Company may terminate the employment of a Seafarer:
a. by giving one month’s written notice to the Seafarer;
b. If the Seafarer has been found to be in serious default of his employment obligations in accordance with
Article 20;
c. upon the total loss of the ship, or when the ship has been laid up for a continuous period of at least one
month or upon the sale of the Ship.

A Seafarer to whom this Agreement applies may terminate employment:
a. by giving one month’s written notice of termination to the Company or the Master of the ship;
b. when, during the course of a voyage it is confirmed that the spouse, partner (when nominated by the
Seafarer as the next of k].n) parent or dependent child has fallen dangerously ill or dies; /
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c. if the ship is about to sail into a warlike operations area or a High Risk Area, in accordance with Article
16 of this Agreement;

d. if the Seafarer was employed for a specified voyage on a specified ship, and the voyage is subsequently
altered substantially, either with regard to duration of trading pattern;

e. if the ship is certified substandard in relation to the applicable provisions the Safety of Life at Sea
Convention (SOLAS) 1974, the International Convention on Loadlines (LL) 1966, the Standards of
Training Certification and Watch-keeping Convention (STCW) 1995, the International Convention for
the Prevention of Pollution from Ships 1973, as modified by the Protocol of 1978 (MARPOL) or
substandard in relation to ILO Convention No. 147, 1976, Minimum Standards in Merchant Ships as
supplemented by the Protocol of 1996 and remains so for a period of 30 consecutive days provided that
adequate living conditions and provisions are provided on board or ashore. In any event, a ship shall be
regarded as substandard if it is not in possession of the certificates required under either applicable
national laws and regulations or international instruments;

f.  if the ship has been arrested and has remained under arrest for 30 days;

g if after any agreed grievance procedure has been invoked, the Company has not complied with the
terms of this Agreement;

184 A Seafarer shall be entitled to receive compensation of two months’ basic pay on termination of his/her
employment in accordance with 18.2(a) and (c), 18.3(c), (d), (e), (f) and (g) above and Article 23.1. If the employment
should have been terminated due to expiration of the agreed period of service less than two months upon
termination on a ground referred to in the preceding sentence, such compensation shall be limited to the actual
period remaining to the expiration of the Seafarer’s employment contract.

18.5 It shall not be grounds for termination if, during the period of the agreement, the Company transfers the Seafarer to
another vessel belonging or related to the same owner/manager, on the same rank and wages and all other terms,
if the second vessel is engaged on the same or similar voyage patterns. There shall be no loss of earnings or
entitlements during the transfer and the Company shall be liable for all costs and subsistence for and during the
transfer.

Repatriation / Embarkation
§19

19.1 Repatriation shall take place in such a manner that it takes into account the needs and reasonable requirements for
comfort of the Seafarer.

19.2  During repatriation for normal reasons, the Company shall be liable for the following costs until the Seafarers reach
the final agreed repatriation destination, which can be either a place of original engagement or home:

a. payment of basic wages between the time of discharge and the arrival of the Seafarer at their place of
original engagement or home;

b. the cost of accommodation and food;

¢. reasonable personal travel and subsistence costs during the travel period;

d. transportation of the Seafarer’s personal effects up to the amount allowed free of charge by the relevant
carrier agreed with the Company.

19.3 A Seafarer shall be entitled to repatriation at the Company’s expense on termination of employment as per Article
18 except where such termination arises under Article 18.2(b).

19.4 The provisions of Articles 19.1, 19.2 and 19.3 shall also apply to Seafarers travelling to join the vessel.

Misconduct
§20

20.1 A Company may terminate the employment of a Seafarer following a serious default of the Seafarers employment
obligations which gives rise to a lawful entitlement to dismissal, provided that the company shall, where possible,
prior to dismissal, give written notice to the Seafarer specifying the serious default which has been the cause of the
dismissal.

20.2 In the event of the dismissal of a Seafarer in accordance with this clause, the Company shall be entitled to recover
from that Seafarer’s balance of wages the costs involved with repatriating the Seafarer together with such costs
incurred by the Company as are directly attributable to the Seafarers proven misconduct. Such costs do not,
however, include the costs of providing a replacement for the dismissed Seafarer.
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For the purpose of this Agreement, refusal by any Seafarer to obey an order to sail the ship shall not amount to a
breach of the Seafarers employment obligations where:
a. the ship is unseaworthy or otherwise substandard as defined in Article 18.3 (e);
. for any reason it would be unlawful for the ship to sail;
c. the Seafarer has a genuine grievance against the Company in relation to the implementation of this
Agreement and has complied in full with the terms of the Company’s grievance procedure; or
d. the seafarer refuses to sail into a warlike area or a High Risk Area as identified in Article 16.

The Company shall ensure that a fair, effective and expeditious on-board procedure is in place to deal with reports
of breaches of employment obligations and with seafarers’ complaints or grievances. Such procedures shall be
available and equally apply to all crewmembers including Masters. It shall allow seafarers to be accompanied or
represented during the procedure and provide safeguards against victimization for raising complaints that are not
manifestly vexatious or malicious.

Medical Attention
§21

A Seafarer shall be entitled to immediate medical attention when required and to dental treatment of acute pain
and emergencies, at the Company’s expense.

A Seafarer who is hospitalised abroad owing to sickness or injury shall be entitled to medical attention (including
hospitalisation) at the Company’s expense for as long as such attention is required or until the Seafarer is
repatriated pursuant to Article 19, whichever is the earlier. A Seafarer who is a resident of an EU country shall be in
possession of a valid European health card or an equivalent document, otherwise in case of medical attention in an
EU country, the Company may claim from such Seafarer reimbursement of the expenses made.

A Seafarer repatriated unfit as a result of sickness or injury, shall be entitled to medical attention (including
hospitalisation) at the Company’s expense:
a. in the case of sickness, for up to 130 days after repatriation, subject to the submission of satisfactory
medical reports;
b. in the case of injury, for so long as medical attention is required or until a medical determination is made
in accordance with Article 24.2 concerning permanent disability; .
¢. in those cases where, following repatriation, Seafarers have to meet their own medical care costs, in line
with Article 21.3 (a), they may submit claims for reimbursement within 6 months, unless there are
exceptional circumstances, in which case the period may be extended.

If the Seafarer is member of a benefit scheme (including health insurance) that covers expenses of his/her treatment
after signing off, the Company's treatment obligation ceases to the extent that the treatment is covered by such
benefits.

Proof of continued entitlement to medical attention shall be by submission of satisfactory medical reports,
endorsed, where necessary, by a Company appointed doctor. If a doctor appointed by or on behalf of the Seafarer
disagrees with the assessment, a third doctor may be nominated jointly between the Company and the ITF affiliate
union and the decision of this doctor shall be final and binding on both parties.

In the case of a Seafarer repatriated unfit as a result of sickness or injury due to his/her own fault (including when
such sickness or injury are caused under the influence of narcotics and/ or alcohol) the Company shall be entitled to
recover from that Seafarer’s balance of wages the costs involved for medical treatment and repatriation. In such
cases Seafarer will not be entitled to Sick Pay as specified in Article 22.

Sick Pay
§22

When a Seafarer is landed at any port because of sickness or injury a pro rata payment of their basic wages plus for
a period of up to fifteen (15) days, guaranteed or, in the case of officers, fixed overtime, shall continue until they

have been repatriated at the Company’s expense as specified in Article 19.
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22.2 Thereafter the Seafarer shall be entitled to sick pay at the rate equivalent to their basic wage while they remain sick
up to a maximum of 130 days after repatriation. The provision of sick pay following repatriation shall be subject to
submission of a valid medical certificate, without undue delay.

22.3 However, in the event of incapacity due to an accident the basic wages shall be paid until the injured Seafarer has
been cured or until a medical determination is made in accordance with Article 24.2 concerning permanent
disability.

224 Proof of continued entitlement to sick pay shall be by submission of satisfactory medical reports, endorsed, where
necessary, by a Company appointed doctor. If a doctor appointed by or on behalf of the Seafarer disagrees with the
assessment, a third doctor may be nominated jointly between the Company and the Seafarer and the decision of
this doctor shall be final and binding on both parties.

22.5 The provisions of Articles 22.1, 22.2, 22.3 and 22.4 shall not apply in cases where the Seafarer refuses to be tested for
the presence of alcohol and/or narcotics in the bloodstream in accordance with the procedures applicable for the

ship.
Maternity
§23
23.1 In the event that a crew member becomes pregnant during the period of employment:
a. the Seafarer shall advise the Master as soon as the pregnancy is confirmed;
b. the Company will repatriate the Seafarer as soon as reasonably possible but in no case later than the 26th
week of pregnancy; and where the nature of the vessel’s operations could in the circumstances be hazardous
- at the first port of call.
c. the Seafarer shall be entitled to receive contractual pay for the full contract period, plus 100 days basic
pay; :
d. the Seafarer shall be afforded priority in filling a suitable vacancy in the same or equivalent position
within three years following the birth of a child should such a vacancy be available.
Disability
§24

241 A Seafarer who suffers permanent disability as a result of an accident whilst in the employment of the Company
regardless of fault, including accidents occurring while travelling to or from the ship, and whose ability to work as
a Seafarer is reduced as a result thereof, shall in addition to sick pay, be entitled to compensation according to the
provisions of this Agreement.

24.2 The disability suffered by the Seafarer shall be determined by a doctor appointed by the Company. If a doctor
appointed by or on behalf of the Seafarer disagrees with the assessment, a third doctor may be nominated jointly
between the Company and the Seafarer and the decision of this doctor shall be final and binding on both parties.

24.3 The Company shall provide disability compensation to the Seafarer in accordance with the following table, with
any differences, including less than 10% disability, to be pro rata.

2019 - 2020
Degree of Disability Rate of Compensation
Percentage (%) Ratings Junior Officers Senior Officers (4)
100 104,866 139,820 174,775
75 78,649 104,866 131,081
60 62,919 83,892 104,866
50 52,433 69,911 87,388
40 41,946 55,929 69,911
30 31,460 41,946 52,433
20 20,974 27,964 34,957
10 10,487 13,983 17,478




Note: “Senior Officers” for the purpose of this clause means Master, Chief Officer, Chief Engineer and 1st Engineer.

244 A Seafarer whose disability, in accordance with 24.2 above is assessed at 50% or more under the attached Annex 6
shall, for the purpose of this paragraph, be regarded as permanently unfit for further sea service in any capacity
and be entitled to 100% compensation. Furthermore, any Seafarer assessed at less than 50% disability but certified
as permanently unfit for further sea service in any capacity by the Company-nominated doctor, shall also be
entitled to 100 % compensation. Any disagreement as to entitlement under this clause shall be resolved in
accordance with the procedures set out in 24.2 above.

245 ‘The Company, in discharging its responsibilities to provide for safe and decent working conditions, should have
effective arrangements for the payment of compensation for personal injury. When a valid claim arises, payment
should be made promptly and in full, and there should be no pressure by the Company or by the representative of
the insurers for a payment less than the contractual amount due under this Agreement. Where the nature of the
personal injury makes it difficult for the Company to make a full payment of the claim, consideration to be given
to the payment of an interim amount so as to avoid undue hardship.

24.6 Any payment effected under 24.1 to 24.5 above, shall be without prejudice to any claim for compensation made in
law, but shall be deducted from any settlement in respect of such claim.

24.7 The provisions of Articles 24.1, 24.2, 24.3, 24.4 and 24.5 shall not apply in cases where the Seafarer refuses to be
tested for the presence of alcohol and/or narcotics in the bloodstream in accordance with the procedures applicable
for the ship.

Loss of Life - Death in Service
§25

25.1 1If a seafarer dies through any cause whilst in the employment of the Company including death from natural causes
and death occurring whilst travelling to and from the vessel, or as a result of marine or other similar peril, but
excluding death due to wilful acts, the Company shall pay the sums specified in the attached Annex 4 to the heirs-
at-law of the deceased Seafarer entitled to inherit in accordance with the legally stipulated preferential order up to
and including 274 level heirs and surviving spouse, otherwise to a nominated beneficiary and to each dependent
child up to a maximum of 4 (four) under the age of 18 (eighteen). If the heirs-at-law of the deceased Seafarer are
minors, the aforementioned sum shall be paid to their surviving parent or the legal guardian unless special
measures should be undertaken for protection of the children. The Company shall also transport at its own expense
the body to the seafarer’'s home where practical and at the families” request and pay the cost of burial expenses.
Where the death has occurred at sea the repatriation of the body shall be carried out at the next scheduled port of
call, subject to national legislation and as quickly as possible. For the purpose of this Article a Seafarer shall be
regarded as “in employment of the Company” for so long as the provisions of Articles 21 and 22 apply and
provided the death is directly attributable to sickness or injury that caused the Seafarer's employment to be
terminated in accordance with Article 18.1 b).

25.2 The provisions of Article 24.5 above shall also apply in the case of compensation for Loss of Life - Death in Service
as specified in this Article.

Insurance Cover
§26

26.1 The Company shall conclude appropriate insurance to cover themselves fully against the possible contingencies
arising from the Articles of this Agreement. Further, the Company shall ensure that a financial security system be
provided on board to protect the crew against abandonment and to guarantee resolution of claims arising from
2014 amendments to MLC, 2006. The details of the applicable financial security system shall be posted in a
conspicuous place on board where it is available to the Seafarers.

Food, Accommodation, Bedding, Amenities etc.
§27

27.1 The Company shall provide, as a minimum, accommodation, recreational facilities and food and catering services

in accordance with the standards specified in Title 3 to the draft ILO Consolidated Maritime Labour Convention
2006 and shall give due consideration to the Guidelines in that Convention.
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27.2

273

274

27.5

28.1

28.2

28.3

28.4

285

29.1

29.2

29.3

In addition, the Company shall provide the galley with all items of equipment normally required for cooking
purposes. All items of equipment shall be of good quality.

The accommodation standards should generally meet those criteria contained in relevant ILO instruments relating
to crew accommodation.

Seafarers will have access to free call on a one-off basis linked to compassionate circumstances as per Article 18.3
emergencies.

Where equipment and cost allows, during off duty hours, Seafarers shall have the possibility to access internet for
the purpose of communicating with home, social networking and other needs.

Personal Protective Equipment
§28

The Company shall provide the necessary personal protective equipment in accordance with ISM/IMO
regulations, or any applicable national regulations, which specify any additional equipment, for the use of each
Seafarer while serving on board.

The Company will supply the crew with appropriate personal protective equipment for the nature of the job.

Seafarers should be advised of the dangerous nature and possible hazards of any work to be carried out and
instructed of any necessary precautions to be taken as well as of the use of the protective equipment.

If the necessary safety equipment is not available to operate in compliance with any of the above regulations,
Seafarers should not be permitted or requested to perform the work.

Seafarers shall use and take care of personal protective equipment at their disposal and not misuse any means
provided for their own protection or the protection of others. Personal protective equipment remains the property
of the Company.

Shipboard Safety Committee
§29

The Company shall facilitate the establishment of an on board Safety and Health Committee, in accordance with
the provisions contained in the ILO Code of Practice on Accident Prevention on Board Ship at Sea and in Port, and
as part of their safety-management system.

The Company shall provide a link between the Company and those on board through the designation of a person
or persons ashore having direct access to the highest level of management as per the requirements of the ISM Code.
The Company shall also designate an on board competent safety Officer who shall implement the Company’s
safety and health policy and programme and carry out the instructions of the Master to:
a. improve the crew’s safety awareness; and
b. investigate any safety complaints brought to her/his attention and report the same to the Safety and
Health Committee and the individual, where necessary; and
c. investigate accidents and make the appropriate recommendations to prevent the recurrence of such
accidents; and
d. carry out safety and health inspections.

The Company acknowledges the right of the crew to elect a safety representative to the on board Safety and Health
Committee. Such a representative shall be entitled to the same protections as the liaison representative as provided
for in 30.5 below.

Membership Fees, Welfare Fund and Representation of Seafarers
§30

30.1 Subject to national legislation, in order to be covered by this agreement, all Seafarers shall be members of an

appropriate national trade union affiliated to the ITF or of the ITF, allocated to the Special Seafarers’ Department.

30.2 The Company shall arrange to pay in respect of each Seafarer the Entrance/Membership fees in accordance with

the terms of the relevant organisation. ;/ _/ '. P
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30.3

30.4

30.5

31.1

321

33.1

34.1

35.1

The Company shall pay contributions to the ITF Seafarers’ International Assistance, Welfare and Protection Fund in
accordance with the terms of the Special Agreement.

The Company acknowledges the right of Seafarers to participate in union activities and to be protected against acts
of anti-union discrimination as per ILO Conventions Nos. 87 and 98.

The Company acknowledges the right of the Seafarers to elect a liaison representative from among the crew who
shall not be dismissed nor be subject to any disciplinary proceedings as a result of the Seafarer’s duties as a liaison
representative unless the ITF affiliated union has been given adequate notice of the dismissal.

Equality
§31
Each Seafarer shall be entitled to work, train and live in an environment free from harassment and bullying whether
sexually, racially or otherwise motivated. The Company will regard breaches of this undertaking as a serious act of
misconduct on the part of Seafarers.

Waivers and Assignments
§32

The Company undertakes not to demand or request any Seafarer to enter into any document whereby, by way of
waiver or assignment or otherwise, the Seafarer agrees or promises to accept variations to the terms of this
Agreement or return to the Company, their servants or agents any wages (including backwages) or -other
emoluments due or to become due to the Seafarer under this Agreement and the Company agrees that any such
document already in existence shall be null and void and of no legal effect.

Breach of the Agreement
§33

If the Company breaches the terms of this agreement the ITF or the ITF affiliated union, for itself or acting on behalf
of the Seafarers, and/or any Seafarer shall be entitled to take such measures against the Company as may be
deemed necessary to obtain redress.

Amendment of the Agreement
§34

The terms and conditions of this agreement shall be reviewed annually, and if at any time the ITF and the Company
mutually agree on amendments and/or additions to this agreement, such amendments and additions shall be
agreed in writing and signed by the parties and considered incorporated in the Special Agreement.

Validity of the Agreement
§35

This Agreement shall enter into force on 15t of July 2020 and shall terminate on 31t December 2020;
For the period of 2020, the compensation amounts in Article 24 and the TCC wagescale may be subject to change.

Signed (Vbhdf of the ITF: Bulgarian Seamen”s Syndicate
ve :{?%-/{-ﬁff:f./};:‘). asease
J,: * B
Name: Mr.Krasimir Valchev - Chairman Date and Place: 13 July 2020
Varna, Bulgaria

Signed on behalf of the Igar

-Aleksandar Kalchev - Executive Director Date and Place: 13 July 2020
Varna, Bulgaria

Name:
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LIST OF VESSELS

1. Name of ship:

Distinctive number of letters:
Port of Registry:

Date of registry:

Gross tonnage:

IMO number:

Type of ship:

Company:

2. Name of ship:

Distinctive number of letters:
Port of Registry:

Date of registry:

Gross tonnage:

IMO number:

Type of ship:

Company:

3. Name of ship:

Distinctive number of letters
Port of Registry:

Date of registry:

Gross tonnage:

IMO number:

Type of ship:

Company:

4. Name of ship:

Distinctive number of letters
Port of Registry:

Date of registry:

Gross tonnage:

IMO number:

Type of ship:

Company:

ANNEX1

"BULGARIA"

9HA2477

Valletta

25 January 2011
24,165

9404431

Bulk Carrier

Sofia Maritime Ltd.,
Marshall Islands

“BALGARKA”
9HRD7
Valleta
01 November 2004
13,737
9158159
Bulk Carrier
Dolly Maritime Ltd., Malta

"HEMUS"

9HHP9

Valleta

30 July 2008

25,327

9354791

Bulk Carrier

Alexander Maritime
Ltd., Marshall Islands

"STARA PLANINA'
9HTYS

Valleta

23 July 2007

25.327

9381873

Bulk Carrier

Stara Planina Shipping
Ltd., Marshall Islands
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5. Name of ship:

Distinctive number of letters
Port of Registry:

Date of registry:

Gross tonnage:

IMO number:

Type of ship:

Company:

6. Name of ship:

Distinctive number of letters
Port of Registry:

Date of registry:

Gross tonnage:

IMO number:

Type of ship:

Company:

7. Name of ship:

Distinctive number of letters
Port of Registry:

Date of registry:

Gross tonnage:

IMO number:

Type of ship:

Company:

8. Name of ship:

Distinctive number of letters
Port of Registry:

Date of registry:

Gross tonnage:

IMO number:

Type of ship:

Company:

9. Name of ship:

Distinctive number of letters:

Port of Registry:
Date of registry:
Gross tonnage:
IMO number:
Type of ship:
Company:

10. Name of ship:

Distinctive number of letters:

Port of Registry:
Date of registry:
Gross tonnage:
IMO number:
Type of ship:
Company:

"MURGASH"
9HA3634

Valletta

04 September 2006
25,312

9188908

Bulk Carrier
Navibulgar Shipping
Limited, Malta

"RODINA"
9HA2456
Valletta

04 July 2011
24.165
9404429
Bulk Carrier

Plovdiv Maritime Ltd.,

Marshall Islands

"BELASITZA"
9HA2903
Valletta

03 June 2012
19,906
9498262

Bulk Carrier

Belasitza Maritime Ltd.,

Marshall Islands

"OSOGOvVO"
9HA2725

Valletta

27 November 2011
19,906

9498250

Bulk Carrier
Osogovo Navigation
Ltd., Marshall Islands

"LYULIN"
9HA2582
Valletta
29 April 2011
19,906
9498248
Bulk Carrier
Lyulin Maritime Ltd.,
Marshall Islands

"RODOPI"
9HA2990
Valletta
13 August 2013
19,906
9498274
Bulk Carrier

Rodopi Maritime Ltd., Marshall Islands
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11. Name of ship:
Distinctive number of letters
Port of Registry:

Date of registry:

Gross tonnage:

IMO number:

Type of ship:

Company:

12. Name of ship:
Distinctive number of letters
Port of Registry:

Date of registry:

Gross tonnage:

IMO number:

Type of ship:

Company:

13. Name of ship:
Distinctive number of letters
Port of Registry:

Date of registry:

Gross tonnage:

IMO number:

Type of ship:

Company:

14. Name of ship:

Distinctive number of letters:

Port of Registry:
Gross tonnage:
IMO number:
Type of ship:
Company:

15. Name of ship:
Distinctive number of letters
Port of Registry:

Date of registry:

Gross tonnage:

IMO number:

Type of ship:

Company:

17. Name of ship:
Distinctive number of letters
Port of Registry:

Date of registry:

Gross tonnage:

IMO number:

Type of ship:

Company:

"VITOSHA"

9HA?2482

Valletta

09 February 2011 19,865
9564138

Bulk Carrier

Vitosha Maritime Ltd.,
Marshall Islands

"STRANDJA"

9HA2483

Valletta

09 February 2011 19,865
9564140

Bulk Carrier

Balkan Navigation Ltd.,
Marshall Islands

"PERSENK"

9HA3893

Valletta

21 July 1998

18,873

9578995

Bulk Cazrrier

Persenk Maritime Ltd.,
Marshall Islands

“BELMEKEN"

9HA3894

Valleta

18,873

9576014

Bulk Carrier

Belmeken Maritime Ltd.,
Marshall Islands

"TRAPEZITZA"
9HA28

Valletta

11 November 2005
13.965

9145231

Bulk Carrier
Trapezitza Maritime
Ltd., Malta

n PmINII

9HXNS8

Valletta

02 November 2007
13.965

9381861

Bulk Carrier

Georgi Maritime Ltd.,
Marshall Islands
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18. Name of ship:

“KAMENITZA”

Distinctive number of letters: ~ 9HA4120

Port of Registry: Valletta

Date of registry: March 2010
Gross tonnage: 20,887

IMO number: 9575527
Type of ship: Bulk Carrier

Company: Navibulgar Shipping Limited, Malta
19. Name of ship: “KOZNITZA”

Distinctive number of letters:  911A4119

Port of Registry: Valletta

Date of registry: June 2010

Gross tonnage: 20,939

IMO number: 9575436

Type of ship: Bulk Carrier

Company: Navibulgar Shipping Limited, Malta
20. Name of ship: "SREDNA GORA"
Distinctive number of letters: 9HA4364

Port of Registry: Valletta

Date of registry: September 2010

Gross tonnage: 24,118

IMO number: 9486570

Type of ship: Bulk Carrier

Company: Sredna Gora Maritime Ltd.,

Marshall Islands

21. Name of ship: "OBORISHTE"

Distinctive number of letters: 9T1A4363

Port of Registry: Valletta

Date of registry: July 2010

Gross tonnage: 20,491

IMO numbet: 9415167

Type of ship: Bulk Carrier

Company: Oborishte Maritime Ltd., Marshall Islands
22. Name of ship: "LUDOGORETS"
Distinctive number of letters: 9HA4363

Port of Registry: Valletta

Date of registry: July 2010

Gross tonnage: 20,491

IMO number: 9415167

Type of ship: Bulk Carrier

Company: Ludogorets Maritime Ltd., Marshall Islands
23. Name of ship: RUEN"

Distinctive number of letters: 9HA4276

Port of Registry: Valletta

Date of registry: December 2016

Gross tonnage: 27,781

IMO number: 9754903

Type of ship: Bulk Carrier

Company: Navibulgar Malta Limited

Malta
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24. Name of ship:

Distinctive number of letters:
Port of Registry:

Date of registry:

Gross tonnage:

IMO number:

Type of ship:

Company:

"CHUMERNA"

9HA2987

Valletta

2012

24,167

9621871

Bulk Carrier

Navibulgar Shipping Limited, Malta

25. Name of ship: "VIDEN"

Distinctive number of letters:  9HA2980

Port of Registry: Valletta

Date of registry: 2012

Gross tonnage: 24,167

IMO number: 9621869

Type of ship: Bulk Carrier

Company: Navibulgar Shipping Limited, Malta
26. Name of ship: "VESLETS"

Distinctive number of letters: 9HA2988

Port of Registry: Valletta

Date of registry: 2012

Gross tonnage: 24,167

IMO number: 9621883

Type of ship: Bulk Carrier

Company: Navibulgar Shipping Limited, Malta

27. Name of ship: "VOLA"
Distinctive number of letters: 9HA2986

Port of Registry: Valletta

Date of registry: 2012

Gross tonnage: 24,167

IMO number: 9621895

Type of ship: Bulk Carrier

Company: Navibulgar Shipping Limited, Malta

28. Name of ship: "RILA"

Distinctive number of letters: 9HA4496

Port of Registry: Valletta

Date of registry: 06.2017

Gross tonnage: 27,781

IMO number: 9754915

Type of ship: Bulk Carrier

Company: Rila Maritime Ltd.,
Marshall Islands

29. Name of ship: "ROJEN"
Distinctive number of letters: 9HA4756

Port of Registry: Valletta

Date of registry: 01.2019

Gross tonnage: 27,781

IMO number: 9754927

Type of ship: Bulk Carrier
Company: Rojen Maritime Ltd.,

Marshall Islands
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30. Name of ship: "PLANA"

Distinctive number of letters: 9HAS055

Port of Registry: Valletta

Date of registry: 07.2019

Gross tonnage: 29,076

IMO number: 9835769

Type of ship: Bulk Carrier

Company: Plana Maritime Ltd.,
Marshall Islands

31. Name of ship: "MIDJUR"

Distinctive number of letters: 9HA5085

Port of Registry: Valletta

Date of registry: 09.2019

Gross tonnage: 29,076

IMO number: 9835771

Type of ship: Bulk Carrier

Company: Midjur 1 Maritime Ltd.,
Marshall Islands

32. Name of ship: "BUZLUDJA"

Distinctive number of letters: 9HA5128

Port of Registry: Valletta

Date of registry: 12.2019

Gross tonnage: 29,076

IMO number: 9835783

Type of ship: Bulk Carrier

Company: Buzludja Maritime Ltd.,
Marshall Islands

Signed on behalf of the Companies:

ses einmas

/Mr. Al ar Kalchev
Executive Director of Navibulgar/

Signed on behalf of the ITF
Bulgarian Seamen’s Syndicate:

//ﬂ\r‘lr Krasimir Valchev - Chairman/
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ANNEX 2

Wage Scale effective as of 15t July 2020

Basic Guaran | Over | Social Leave | Leave Allowance Total

Wage teed time | Security| pay Substit | Total | Medical IMO/ | WF/ | crew

Rank Overtime | Rate ute exam**| STSW | OB | cost

Training*% **
1 2 3 4 5 6 7 8 9 10 11 12

Master 3914 2909 28.23 130 913 126 8067 11 72 41 | 8191
Chief engineer 3788 2813 27.32 130 884 126 7816 11 72 41 | 7940
Chief officer 2818 2094 20.33 130 658 126 5876 11 72 41 | 6000
1st engineer 2869 2132 20.69 130 669 126 5976 11 72 41 | 6100
2nd officer 1739 1293 12.54 130 406 126 3744 11 72 41 | 3868
2nd engineer 1739 1293 12.54 130 406 126 3744 11 72 41 | 3868
El. Engineer 2302 1710 16.60 130 537 126 4855 11 72 41 | 4979
3th officer 1613 1199 11.63 130 376 126 3494 11 72 41 | 3618
3th engineer 1613 1199 11.63 130 376 126 3494 11 72 41 | 3618
Junior Deck Off 531 395 3.83 110 124 126 1286 11 72 41 | 1410
Junior Eng. Off 531 395 3.83 110 124 126 1286 11 72 41 | 1410
Junior Elect. Off 591 440 4.26 110 138 126 1405 11 72 41 | 1529
Electrician 1223 907 8.82 130 285 126 2721 11 72 41 | 2845
Deck boatswain 839 623 6.05 110 196 126 1919 11 72 41 | 2043
Donkeyman/fiiter 890 660 6.42 110 208 126 2019 11 72 41 | 2143
Cook 839 623 6.05 110 196 126 1919 11 72 41 | 2043
Able seaman 754 560 5.44 110 176 126 1751 11 72 41 | 1875
Motorman 754 560 5.44 110 176 126 1751 11 72 41 | 1875
Ordinary seaman 513 382 3.70 110 120 126 1276 11 72 41 1400
OS/STW 531 395 3.83 110 124 126 1311 11 72 41 | 1435
OS/FTR 890 660 6.42 110 208 126 2019 11 72 41 | 2143
Wiper 465 346 3.35 110 109 126 1181 11 72 41 | 1305
Deck Boy 405 300 2.92 110 95 126 1061 11 72 41 | 1185
Catering Boy 405 300 2.92 110 95 126 1061 11 72 41 | 1185
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DATE

January 1
March 3
Moveable Date
Moveable Date
Moveable Date
Moveable Date
May 1

May 6

May 24

September 6

September 22
December 24
December 25

December 26

ANNEX 3
NATIONAL HOLIDAYS

NAME

New Year’'s Day
Liberation Day

Orthodox Good Friday
Orthodox Easter Saturday
Orthodox Easter Sunday
Orthodox Easter Monday
Labour Day

St. George’s Day

Bulgarian Education and Culture
And Slavic Alphabet Day

Union Day
Independence Day
Christmas Eve
Christmas Day

Second Day of Christmas
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Liberation from Ottoman rule

Day of Bulgarian Army

Celebrating Bulgarian culture
and Cyrillic alphabet

Union of Bulgaria and Eastern Romelia

Independence from Ottoman Empire



ANNEX 4
Schedule of Cash Benefits

Article 25
Compensation for Loss of Life:

2019-2020
1. to the 1st or 2nd level heirs-at-law and surviving spouse/nominated beneficiary : total of US $ 104,866

2. to each dependent child under the age of 18 (subject to a maximum of 4)
$20,974

Notwithstanding Article 25.1 the Seafarer shall not be regarded “in employment of the Company” when the death that is
directly attributable to sickness that caused the Seafarer's employment to be terminated occurs during the period of
hospitalization under Article 21 or during the 130 days period upon repatriation and is a result from the following
diseases: cancer, chronic illness, HIV/ AIDS.

Article 11
Leave:

Daily allowance whilst on paid leave: US$18

Article 17
Crew’s Effects:

Maximum: US$ 3,300, which includes cash up to $330.

Article 30
Membership Fees, Welfare Fund and Representation of Seafarers:

Company’s contribution to the SSD in respect of membership and entrance fees US$120

Company’s contribution to the ITF Seafarers' International Assistance, Welfare and Protection Fund: US$ 250 per position
per year.

Company deducts from each Seafarer’s wage and transfers to a bank account specified by the Bulgarian Seamen’s
Syndicate Membership fees in amount of 1% pro rata based on total wage (Annex 2 + Annex 8) payable to the Seafarer
and 15 USD monthly additional fee.
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1.

ANNEX 5
ITF Policy on Manning of Ships

The basic principles involved in arriving at manning requirements should be considered prior to considering the
numbers of each type of Officer or Rating that might be required. The following basic concepts have a bearing on
manning:

Recognition and Development Criteria
Essential to the Task of Defining Manning Requirements

2.

Among the criteria which have traditionally been used for this purpose are the following:
a) trading area (e.g. home trade [A1], middle trade [A2], world-wide trade [A3 and Ad])
b) number, size and type of main propulsion units (HP/KW, diesel or steam) and auxiliaries
c) tonnage (GT)

d) safety of voyage between ports (e.g. duration of voyage, nature of voyage)

e) construction and technical equipment of Ship

f) catering needs

g) sanitary regulations

h) watchkeeping arrangements

i) responsibilities in connection with cargo handling in port

j) medical care aboard Ship

Further Criteria

3.

As a result of the social evolution and the changes that have taken place within the shipbuilding and shipping

industries and in particular in view of the increasing importance of social aspects in shipboard employment there

are further criteria governing the manning of Ships. Consequently, the following factors should be added to those

listed in paragraph. 2 a)-j) above:

a) Safe watchkeeping requirements and procedures

b) Provisions regarding working hours

¢) The maintenance function as it relates to:
i) Ship machinery and support equipment
ii) radio-communications and radio-navigation equipment
iii) other equipment (including cargo support and handling equipment) and
iv) navigation and safety equipment

d) The human complement necessary to ensure that while malfunctioning automatic and remote control
equipment is being repaired the function of the controlled equipment will still be available to the vessel, on a
manual basis

e) Peak workload situations

f) The human endurance/health factor (manning must never fall below the level at which the Seafarers’ right to
good health and safety is jeopardised)

g) Adequate manning to ensure that the Ship’s complement can cope with on-board emergencies

h) Adequate manning to ensure that the Ship can assist other Ships in distress

i) On-board training requirements and responsibilities

j) Responsibilities flowing from the need for environmental protection

k) Observance of industrial safety and Seafarer’s welfare provisions

1) Special conditions generated by the introduction of specialised Ships

m) Conditions generated by the introduction of hazardous cargoes which may be explosive, flammable, toxic,
health-threatening or environment-polluting

n) Other work related to safety aboard the Ship

0) Age and condition of Ship

Operational and Maintenance Activities

4.

Shipboard activities that must be carried out so that the operation and maintenance of the Ship and its equipment
shall not pose hazards to the lives of Seafarers and Passengers, to property or to the environment. These activities
include the functions carried out by the following departments:

a) Deck Department

b) Engine Department
¢) Radio Department
d) Catering Department

/j:..f/{!"l D
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Three-Watch System (based on an 8 hour Working Day)

5.  This system shall be applied to the deck and engine departments in all seagoing Ships. Neither the Master nor the
Chief Engineer shall be required to stand watches, and shall not be required to perform non-supervisory work.

6.  The number of qualified personnel on board Ships shall be at least such as to ensure compliance with the 1978
International Convention on Standards of Training, Certification and Watch-keeping for Seafarers and the IMO
Assembly Resolution on Principles of Safe Manning A.890(21) as amended by A.955(23).

Safety and Hygiene
7. Furthermore, it will be necessary to pay due attention to the contribution of the catering personnel towards the

overall safety and hygiene of Ships.

Interlinkage of Shipboard Activities

8. The fact that all shipboard activities are interlinked must be the guiding principle governing the manning
considerations set forth under “Further Criteria” above. For example, safe navigation cannot be undertaken if
propulsion equipment, steering gear, radio-navigation or radio-communication equipment are malfunctioning.
Similarly the health of those aboard will determine their availability to function in the optimum manner necessary
for the safe operation of the Ship. Sea going Ships shall carry a competent person in charge of medical care on
board, in line with Regulation VI/4 (Mandatory minimum requirements relating to medical first aid and medical
care) of the 1978 STCW Convention and the applicable Sections of the STCW Code, Parts A and B.

The Network Factor

9. The “network” factor, i.e. the fact that all Ships are interdependent upon one another for mutual assistance must be
kept in mind in considering manning requirements. The planning must be adequate to ensure the capability of the
Ship to go to the aid of a Ship in distress. Accordingly, there must be reliable radio-communications for alerting
purposes to describe its plight and what assistance it requires and for co-ordinating assistance for the Ship in
distress. There must be sufficient competent manpower on board each Ship to handle the Ship’s own lifeboats in a
safe and efficient manner to participate in other life-saving procedures.

Conclusion

10. Minimum manning requirements does not mean the minimum number in the sense of the fewest tolerable, but
means the minimum number that will be adequate for the safety of the Ship, crew and passengers, property and
the environment at all times. '

11.  Every vessel shall be sufficiently manned for the purpose of preventing excessive strain upon the crew and
avoiding or minimising as far as practicable the working of overtime.

12. It is the firm view of the ITF that all the above matters must be fully considered as a prerequisite to considering
manning requirements on a numerical basis and guidelines formulated in accordance therewith.

Manning Scales

13.  The attached manning scales (1-5) are to be regarded as minimum safe manning.

14. In negotiations with Owners and national administrations ITF affiliates shall also take into consideration the
principles set out in the above ITF policy on manning of Ships.
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Total:

Minimum Safe Manning Scales

Master II/2 - One

Chief mate II/2 - One

OOW Navigational II/1 - Two

Chief Eng, III/2 - One

Second Eng. IT1I/2 - One

OOW Engineering III/1 - None

Deck Rating I1/4 - Four

Deck Rating VI/1 - Two

Engine Rating III/4 - Two

14 - One of whom has medical training as a competent person in charge of
medical care on board, in line with Regulation VI/4 of the 1978 STCW
Convention.
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Reduction of visual power of one or both eyes is assessed in accordance with the following decimal table or fraction
table:

Decimal S |06 |05)|04]|03]|02]01 0
Table
06 | 0 0 5 10 | 10 | 15 | 20
05| 0 5 5 10 | 10 | 15 | 20
04 ] 5 5 10 | 15 | 15 | 20 | 30
03|10 | 10 [ 15 | 25 | 35 | 45 | 55
02 10 | 10 | 15 | 35 | 45 [ 60 | 70
01| 15 | 15 | 20 | 45 | 60 | 75 | 85
0 20 1 20 | 30 | 55 | 70 | 85 | 100
Fraction Table

S 6/6 | 6/12 | 6/18 | 6/24 | 6/36 | 6/60 | 2/60 | ©
6/6 0 0 5 8 10 12 15 | 20
6/12 0 5 10 10 12 15 18 | 20
6/18 5 10 20 30 35 40 45 | 50
6/24 8 10 30 35 45 50 55 | 60

6/36 10 12 35 45 55 65 70 75
6/60 12 15 40 50 65 75 80 85
2/60 15 18 45 55 70 80 95 100

0 20 20 50 60 75 85 100 100

Visual power is assessed with the best available glasses.

D. Ears

o Loss of outer ear, see under ILA. - The Face

o Total loss of hearing in one ear 10
o Total loss of hearing in both ears 75

Loss of hearing based on speech audiometry: assessed or calculated binaural loss of hearing in dB with well adjusted
hearing aid.

Degree of Loss of HH:0 | HH:1 | HH:2 | HH:3 | HH: 4 | HH:5
Hearing

CH:0 0 5 - - - -
CH:1 - 8 15 30 - -
CH: 2 - 12 20 35 50. -
CH:3 - - 30 40 55 65
CH: 4 - - - 50 60 70
CH:5 - - - - 65 75

HH = Hearing handicap
CH = Communication
handicap:

o

no handicap

slight handicap

mild to medium handicap
considerable handicap
severe handicap

total handicap

G W N =

Normally no compensation is paid solely in respect of use of a hearing aid.

e Hampering tmmw of hearing 3
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Neck and Back

Vertebral Column

Fracture of body of the vertebra without discharge of medulla spinalis or nerves:

Minor Fracture

e With minor reduction of mobility

Medium severe fracture

¢ Without reduction of mobility

e With reduction of mobility

Very severe fracture or several medium severe fractures, possibly with
format:on of gibbus (hump)

e Slight to some reduction of mobility

Very severe reduction of mobility

o If support (neck collar or support corset) is used
e Pain - local or transmitted to extremities

Fracture with Discharge of Medulla Spinalis or Nerves

5
8
12

15
20

Assessed in accordance with the above rules with a supplementary degree for the discharge of nerves assessed in

accordance with the other rules specified in the table.
B. Consequences of Slipped Disc
C. Other Back Injuries

a. Cervical Column

¢ Some reduction of mobility and/or local pains
e If a supportive device (neck collar) is used
¢ Radiating pains - root irritating

b. Other Parts of the Vertebral Column

Back pains without reduction of mobility

If a supportive device (corset) is used

Back pains with some reduction of mobility

Back pains with considerable reduction of mobility

. Injuries to the Medulla Spinalis
Mild but lasting consequences - without bladder(possibly defecation)
symptoms (objectively determinable neurological symptoms on a
modest scale)

e Mild but lasting consequences - with bladder (possibly defecation)
symptoms (objectively determinable neurological symptoms on a
modest scale)

¢ Other lasting consequences without bladder symptoms as defined
above

e Other lasting consequences with bladder symptoms as defined above

¢ incontinence - please see Section V.

* g

Heart and Lungs

12

12
12

[S=Y
Noom

20

Heart and lung ailments are assessed with regard to the limiting of the functional capacity caused by the ailment,

applying the following division into function groups:

1. No limitation of physical activity

2. Minor limitation of physical activity. Symptoms appear only during
strenuous activity

3. Considerable lumtatlon of physical activity. Symptoms also appear
during low levels o
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4. Any form of physical activity produces symptoms, which can also
be present during periods of rest 70

Steps are taken to support the division into functions by means of objective measurements for lung function, such as
the forced exhalation volume in the first second, FEV 1.0.

Assuming that the case is one of permanent reduction of FEV 1.0.
FEV 1.0 of over 2 litres corresponds roughly to function group 1,
FEV 1.0 of 1.5-2 litres corresponds roughly to function group 2,

FEV 1.0 of about 1 litre corresponds roughly to function group 3, and
FEV 1.0 of about 0.5 litre corresponds roughly to function group 4

Abdominal Cavity and Pelvis

¢ Loss of spleen 5
¢ Loss of one kidney 10
o Well functioning transplanted kidney . 25
* Anus praeternaturalis 10
¢ Minor incontinence (i.e. imperious urination, possibly 10
defecation)
¢ Expulsive incontinence 25
e Abdominal hernia, inoperable 20
e Loss of both testicles 10
o Loss of both ovaries before menopause 10
¢ Loss of both ovaries after menopause 3
¢ Loss of one or both epididymides 3
e Urethra stricture, if a bougie must be used 15
¢ Impotence Not covered
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Annex 7

Non-Seafarers Work (Article 3) - Implementation

The parties fully subscribe to the intent and the principles of Article 3 of this CBA. However, they also acknowledge
that, depending on the location of the port and the type of the vessel, a full implementation of the provisions
contained, specifically, in the text of Articles 3.1 and 3.2 may imply prior contact between the Company and various
third parties, such as Charterers.

Therefore, where such communication between the Company and respective third parties is necessary, the parties
agree that the full implementation of the provisions of Articles 3.1 and 3.2 shall be deferred for a transitional period to
be identified in each specific case between the parties of the CBA.

Such deferment shall not be longer than 1st January 2020 for container vessels operating in the following areas; Baltic
Sea, Canada, North Europe and West Europe excluding Mediterranean Sea (European sub-regions as defined by the
European Union). -

During any deferment of Articles 3.1 and 3.2 as identified above the following provisions shall apply:

3.1 Neither ship’s crews nor anyone else on board whether in permanent or temporary employment by the
Company shall carry out cargo handling and other work traditionally or historically done by dock workers
without the prior agreement of the ITF Dockers Union or ITF Unions concerned and provided that the
individual seafarers volunteer to carry out such duties, for which they should be adequately compensated.:
For the purpose of this clause “cargo handling” may include but is not limited to: loading, unloading,
stowing, unstowing, pouring, trimming, classifying, sizing, stacking, unstacking as well as composing and
decomposing unit loads; and also, services in relation with cargo or goods, such as tallying, weighing,
measuring, cubing, checking, receiving, guarding, delivering, sampling and sealing, lashing and unlashing.

3.2 Where a vessel is in a port where an official trade dispute involving an ITF-affiliated dock workers’ union is
taking place, neither ship’s crew nor anyone else on board whether in permanent or temporary employment
by the Company shall undertake cargo handling and other work, traditionally and historically done by
members of that union which would affect the resolution of such a dispute. The Company will not take any
punitive measures against any seafarer who respects such dock workers” trade dispute and any such lawful
act by the Seafarer shall not be treated as any breach of the Seafarer’s contract of employment, provided that
this act is lawful within the country it is taken.

The provisions of Article 3.3 shall apply with immediate effect as written in this CBA.
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Annex 8

Bonuses

1. The Company pays a monthly Loyalty Bonus in the amount and to the positions listed in the below schedule. For
incomplete month the payment is pro rata.

Rank Loyalty Bonus

1 2
Master 75
Chief engineer 75
Chief officer 50
1st engineer 50
2nd officer 50
2nd engineer 50
EL Engineer 50
3th officer 50
3th engineer 50
Electrician 50
Deck boatswain 25
Donkeyman/ fiiter 25
Cook 25
Able seaman 25
Motorman 25
Ordinary seaman 25
0OS/STW 25
Wiper 25
Deck Boy 25
Catering Boy 25

2. The Loyalty Bonus may increase if the following conditions are fulfilled:

2.1. the Seafarer has previously served on board a vessel, owned/bareboatchartered by any Company or other vessel
operated by the Operator for the minimum period set forth in his/her Seafarer's employment contract, or if
repatriated earlier, has not been repatriated on disciplinary grounds;

2.2. the Seafarer has not committed disciplinary offences during the term of his previous employment;

2.3. the Seafarer has returned to serve on the Company's vessel within one (1) year of termination of his previous
Seafarer's employment contract for service on board a vessel referred to in Article 2.1., provided that within that
period he/she hasn't served on other vessel/s not included in Article 2.1 hereinabove.

3. The Loyalty Bonus may increase for each subsequent Seafarer's employment contract with the amount indicated in
the schedule to Article 1 for the Seafarer's position up to five times the amount stated therein depending on the
number of the consecutive Seafarer's employment contracts for which the conditions of Article 2 hereinabove have
been met without interruption. In carrying out the assessment if the Seafarer is entitled to receive an increase of the
Loyalty Bonus and its amount the respective Company shall take into account each of his Seafarer's employment

-
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contracts duly effective and/or entered into on or after 15t of October 2015 with the Company and with any other
company, owner/bareboatcharterer of a vessel operated by the Operator and belonging to the Operator’s group.

4. A Loyalty Bonus which differs from the amount stated for the Seafarer's position in the above schedule (if any) shall
be laid down in the Seafarer's employment contract and shall be calculated independently by the Company.

5. Each master, chief officer, chief engineer, first engineer and electro engineer (for the purposes of this Annex 8
collectively “officers” and individually “officer”) that has served on board a vessel, listed in Annex 1 to the CBA or
that has been listed in Annex 1 to the CBA during his period of service (the “First Vessel”) for the minimum period
set forth in his Seafarer’s employment contract, or if repatriated earlier has not been repatriated on disciplinary
grounds or at his request, has not committed disciplinary offences and has returned to serve on the same or other
vessel, listed in Annex 1 to the CBA within a period, advised in advance in writing, but in any event not exceeding
three (3) months, upon termination of his preceding Seafarer’'s employment contract, shall be entitled at Operator’s
discretion to receive an one-off return bonus pro rata on the basis of actual time in service on the First Vessel
amounting as follows:

- For the masters: United States Dollars Six Hundred (USD 600) per month (considered as consisting of 30
days);

- For the chief officers: United States Dollars Three Hundred and Fifty (USD 350) per month (considered as
consisting of 30 days);

- For the chief engineers: United States Dollars Eight Hundred (USD 800) per month (considered as consisting
of 30 days);

- For the first engineers: United States Dollars Five Hundred (USD 500) per month (considered as consisting of
30 days);

- For the electro engineers: United States Dollars Three Hundred and Fifty (USD 350) per month (considered as
consisting of 30 days).

6. For the avoidance of doubt an officer that has concluded a Seafarer’'s employment contract with a Company shall
be regarded as “returned to serve on a vessel, listed in Annex 1 to the CBA” on the day on which he leaves his country
of residence (or Bulgaria as the case may be) to join the respective vessel.

7. Subject the conditions of Article 5 are met the return bonus shall be paid to the respective officer by the Company
on which vessel the officer has been subsequently employed (the “Subsequent Company”). If after termination of the
Seafarer’s employment contract with the Subsequent Company the officer returns again to serve on board the same or
other vessel, listed in Annex 1 to the CBA and all conditions set out in Article 5 above are met, the officer shall be
entitled to the same return bonus which shall be paid by the next Company with which the Seafarer’s employment
contract is concluded. The rule laid down in the previous sentence, namely that the Company with which the
subsequent Seafarer's employment contract has been made pay the return bonus, if due, shall apply to each
subsequent Seafarer’s employment contract.

8. For the purposes of calculating the return bonus for the next employment, if due, for the officers currently
employed by a Subsequent Company as at the entry into force of the CBA dated 13t% July 2020, the period in service on
board the First Vessel shall be deemed to commence on the date laid down in Article 6. For the avoidance of doubt
and notwithstanding the provisions of the Seafarer's employment contract and the Collective Bargaining Agreement
dated 1¢t April 2019 (as amended, supplemented and varied), the time already served on board such First Vessel
before entry into force of the CBA dated 13t of July 2020 shall not double count for calculation of the return bonus.
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Annex 9

SEAFARER’S EMPLOYMENT CONTRACT/ MOPALLUKW TPY1IOB AOTOBOP

Date and place of conclusion of Contract/MsicTo 1 AaTa Ha CRIIOuBaHE: ,Vama and agreed to be effective from/enuaaly B cuna Ha till/no
afp CBA §4/curnacHo KT[ §4

This Employment Contract is entered into between the Seafarer and the Employer/Tosu gorosop ce ckmiousa Mexay Mopaka u Pabotonarens

THE SEAFARER

Sumame/®amunua: First and Middle Names/Tuaso 1 GawuHo ume:

Full home address/[omalueH Aapec:

Capacity in which the Seafarer is employedlﬂn‘nMHOCT, Ha KOATO Ce Haema MopﬂKa: Medical certificate issued OnIMeAML[MHCKO CBUAETENCTBEO, U3NAAEHD:

Nationality/HauuoHanHocr: Passport no/Macnopt Ne:
Date and place of birth, Personal number /aata u MacTo Ha paxpane, EMH: Seaman's book no/ Mopsiwka kHmka Ne:
Name, address , date of birth of contact person, Relation/Mme, agpec, nata Ha Phone/Tenedon:

paxpaHe Ha Nitke 3a KOHTaKT, pOAHUHCKE Bpb3ka:

THE OWNER AND EMPLOYER/ KOPABOCOBECTBEHWK U PABOTOIATEN

Name, IMO ID No Mme, MO WaenT. No:

Address/Anpec:
THE SHIP/KOPAB
Name//ime: IMO No/ MONe:
Flag/®nar: Port of registry/MpucTanmiye Ha percrpayns:
TERMS OF THE CONTRACT/YCINOBWA HA JOTOBOPA
Period of employment/Tepuog Ha Haemare: Wages from and including BvanarpaageHua oT u Basic hours of work per week Hopmano pabotHo
BKTTIOUMTESTHO: epeme Ha cenmuya: 40 HOURS
Basic monthly wage/Oct. sannata usD Monthly overtime/uss. Tpya Ha meceLy; USD | Monthly Social security allowance/Hau.3a cou,
UsD
Leave: Number of days per month/[luv nnate Monthly leave pay/Mec. Hau.nnaten otnyck: Monthly subsistence allowance on leave/TB oTnyck:
otnyck 3a mecey: 7 DAYS uUsD 126 USD
Bulker Allowance/TB sa pa6ota Ha kopab: Monthiy bonus/Meceuen Bowyc: Total wages/O6iuo BuaHarpaxaesve: usD
usb
Repatriation/Penartpupane: according to CBA between and Seamen's Ter_mination of the Contract and conditions thereof, including notice
Syndicate dated ICuracko KT/} Mexay 1 MOpALLIM CHHAWKAT OT period/MpexpaTsieane Ha JOFOBOPA U YCTIOBUSA 38 NPEKPATABAHE, BKNIOYUTENHO

nepvoz Ha npeaussectve: ONE MONTH

1. Health and social security protection benefits to be provided to the Seafarer including benefits in the event of death and disability, living conditions,
provisions, medical care, unemployment in case of shipwreck, work in war zones and others conditions/CpepcTea B onaa Ha MopAka, npenocTaBsHM BbB
BPb3Ka C ON1a3BaHe Ha 3APaBeTo, ¥ COLMANHOTO OCUIYpsIBaHe, BKAKYUTENHO oBe3lieTeHis npu CMPT U HepaBoTocnocoBHOCT, GUTOBM YCNOBHA, Xpaka,

MEAULIMHCKM TPV, GespaboTuua, B Cnyuail Ha kopaBokpyluenve, pabota BLbB BOSHHU 30HK M Apyrv ycnosus: according to CBA between and
Seamen’s Syndicate dated /CrrnacHo KT mexay 1 MOpALLIKK CHHAWKAT OT
2, The CBA between and Seamen's Syndicate dated shall be considered to be incorporated into and to form part of the Contract. The Owner

and Seamen’s Syndicate may vary the terms and conditions of the applicable CBA from time to time by mutual consent. Terms and conditions of the CBA as
so varied shall form part of this Contract with effect from the date of entering into force of the variations as agreed between the Owner and Seamen’s
Syndicate.n./Konextnsen Tpyaos Aorosop o1 ¥ MOPSILUKY CUHBUKAT, CITTKYEH Ha Lie ce CYWTa 3a BKITIOYEH U MPEACTABNABA YacT OT TO3M
[orosop. KopabocoBeTaeHuisT U MOPAWKM CUHAVKAT MOFAT a NPOMEHST YCNIOBUATA W Knayaute Wa npunoxumus KT/l no B3auMHo cbimacke. Taka
W3MEHEHNTE YCROBHUA 1 Knayan Ha KT/L LWe ce cuuTaT 3a YacT oT To3u [JoroBop OT AaTaTa Ha BIIM3AHE B CANA HA M3MEHEHHATA, KAKTO TOBA € CbITacyBaHo
mexay KopabocobeTaetmka v MopaLuKA CUHEMKAT.

3.
Signature of Employer/Mopnuc Ha Pabotonarena : Signature of Seafarer/Moanuc Ha Mopsika:
Attested by/¥pocToBepsiBaHe, M3BBPLLEHO OT: Attested by/YpocTosepsiBaHe U3BbPLLEHO OT:
Name/Signature/Mme/Toanmc: Name/Signature/Wme/Moanuc:
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Shipowner as per MLC 2006 Standard A2.1.4.(b) is Navigation Maritime Bulgare, address: 1, Primorski Boulevard, 3000 Varna, Bulgaria/KopaGonputexaten,cernacto MTK,2006
A2.1.4(6) e NapaxopcTeo EM®, agpec: Gyn. Mpumocpku® 1, rp. Bapka, 9000, Bunrapus

I have read and agree with the NMB SQMS and job description and | will comply with the obligations imposed on me according to the NMB SQMS.| confirm that | have received a
copy of NMB procedure 02/4/006 (On- board complaint handling procedure). / poqeTox n cbM cbinaceH cbe GYBK Ha NMBM® 1 AnbXHOGTHATA XBPAKTEPHCTHKA Y L H3NbIHABAM
33/{bIKEHISTE, HanoweHn mu ot CYBK Ha MEM®.Monyqux exsemnnsip ot npoueaypa NMB 02/4/006 (Mpoueaypa 3a pasrexzaane Ha xantu Ha 6opaa Ha Kopaba).

I confirm that | have freely entered this Contract with a sufficient understanding of my rights and responsibilities, and | have been given an opportunity to review and seek advice on
the Contract and the applicable Collective Bargaining Agreement as mentioned hereinabove before signing./ MoTebpxaasam, Ye ckio4Bam A06POBONHO HACTOALIMA AOTOBOP, KaTO
pasbmpaM B AOCTATEHHE CTENEH NPaBaTa M OTFOBOPHOCTUTE, NPOM3TUHALLIA OT HEIO, KAKTO U Ye M € JaAeHa Bb3MOKHOCT 3 CE 3aM03HaA U 1 NOTBNCA KOHCYNTaLd BbB Bpbaka
¢ [oroBopa i MPUNOXVMUA KONEKTUBEH TPYAOB AOTOBOP,NOCOMEH NO-FOpe, Npeaw NoanMceaxe.

I'm fully aware that this Contract shall be interpreted in accordance with the laws of Republic of Malta/HanbnHo cbMm 3anosHar, 4e yCrloBUATa Ha 0roBopa ca cbobpasHo
3aKoHopaTencTBoTo Ha Penybnuka Manta.

Signature of SeafarerMoanuc na Mopaka: Attested by/YgocrosepsiBaHe H3BLPLIEHD OT.
Name/Signature/MmeMopnuc:

Signed on behalf of the Company: Signed on behalf of the ITF
Bulgarian Seamen’s Syndicate:
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_Mr. Krj}gimir Valchev - Chairman/
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